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ABSTRACT 

 

 In this study, researchers used respondent data, such as gender, age and length 

of work of respondents in order to provide information about relationships. Where from 

the questionnaires distributed as many as 75. The discussion in this chapter is the result 

of field studies to obtain questionnaire answer data that measures the five main variables 

in this study, namely locus of control, work discipline, work environment, job satisfaction, 

and work motivation. Data analysis with parametric and non-parametric statistics using 

SEM-PLS (Structural Equation Modeling-Partial Least Square) regarding research 

variables, instrument tests, normality tests, hypothesis testing, and discussion of the 

results of hypothesis testing and Path Analysis Path. This study uses path analysis (path 

analysis) to examine patterns of relationships that reveal the effect of a variable or a set 

of other variables, both direct and indirect. The calculation of the path coefficient in this 

study was assisted by Smart PLS Ver 3.0. To have a direct and indirect effect between 

variables, the calculation results of the path coefficient and to see the significance. 

 The influence variable of X3 on X4 has a P-Values value of 0.001 <0.05, so it can 

be stated that the effect of X3 on X4 is significant. The influence of the X3 variable on Y 

with a P-Values value of 0.010 <0.05, so it can be stated that the effect of X3 on Y is 

significant. The effect of the variable X4 on Y with a P-Values value of 0.006 <0.05, so it 

can be stated that the effect of X4 on Y is significant. The effect of variable X1 on X4 has 

a P-Values value of 0.036 <0.05, so it can be stated that the effect of X1 on X4 is 

significant. The influence variable X1 on Y with a P-Values value of 0.002 <0.05, so it 

can be stated that the effect of X1 on Y is significant. The influence variable X2 on X4 has 

a P-Values value of 0.002 <0.05, so it can be stated that the influence between X2 and 

X4 is significant. The effect of the variable X2 on Y with a P-Values value of 0.000 <0.05, 

so it can be stated that the effect of X2 on Y is significant. 

 

Keywords: Locus Of Control, Work Discipline, Work Environment, Job Satisfaction,  

                 Work Motivation 

 

I. INTRODUCTION 

In Law Number 36 of 2009 concerning Health, it is stated that health development aims 

to increase awareness, willingness and ability to live healthy for everyone so that the 
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highest degree of public health can be realized, as an investment for the development of 

socially productive human resources. and economical. Health affairs as contained in Law 

Number 23 of 2014 concerning Regional Government, are mandatory government affairs 

related to basic services. nature realizes the achievement of the vision of the Bintan 

Regency Government "The realization of a civil and prosperous Bintan Regency through 

the Achievement of Bintan Gemilang 2025 (Moving Forward in the Marine, Tourism and 

Cultural Sector)", the Bintan Regency Health Office as a Regional Apparatus 

Organization (OPD) is responsible for carrying out the mission. fourth, namely improving 

the quality of education, health and the quality of human resources so that they can 

compete in global competition. Meanwhile, the mission of the Health Office is to improve 

the quality of education, health and quality of human resources so that they can compete 

in global competences. As Vision and Mission in order to be realized in the work 

environment, it is necessary to pay attention to the character of the employee's locus of 

control, locus of control is how the individual feels or sees the line or relationship between 

his behavior and its consequences, whether he can accept responsibility or not for his 

actions. The definition of work discipline is an employee's compliance with all existing 

rules in the company where he works. Good discipline reflects a person's sense of 

responsibility for the tasks assigned to him. The work environment in a company needs 

to be considered, this is because the work environment has a direct influence on 

employees. Job satisfaction is a measure of the level of satisfaction of workers with their 

type of work which is related to the nature of their job duties, the results of the work 

achieved, the form of supervision obtained and the feeling of relief and liking for the work 

they are engaged in. Work Motivation is the attitude of individuals or groups to work 

together to do more active and voluntary work so that work can be completed faster and 

better. 

 

Formulation of the problem 

1. Does Locus Of Control directly determine the Job Satisfaction? 

2. Does Work Discipline directly determine the Job Satisfaction? 

3. Does the Work Environment directly determine the Job Satisfaction? 

4. Does Job Satisfaction directly determine the Work Motivation? 

5. Does Locus Of Control directly determine the work motivation? 

6. Does Work Discipline directly determine the Work Motivation? 

7. Does the Work Environment directly determine the Work Motivation? 

 

II. RESEARCH METHOD 

In this study, researchers used respondent data, such as gender, age and length of work of 

respondents in order to provide information about relationships. Where from the 

questionnaires distributed as many as 75. The discussion in this chapter is the result of 

field studies to obtain questionnaire answer data that measures five main variables in this 

study, namely locus of control, work discipline, work environment, job satisfaction, and 

work motivation. Data analysis with parametric and non-parametric statistics using SEM-

PLS (Structural Equation Modeling-Partial Least Square) regarding research variables, 

instrument tests, normality tests, hypothesis testing, and discussion of the results of 

hypothesis testing and Path Analysis Path. This study uses path analysis (path analysis) 

to examine relationship patterns that reveal the effect of a variable or a set of other 
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variables, both direct and indirect. The calculation of the path coefficient in this study 

was assisted by Smart PLS Ver 3.0. For the effect of departing directly and indirectly 

between variables, the results of the calculation of the coordination coordinates are to see 

the significance.  

 

Population and Sample 

The population in this study was in Bintan District Health Office, amounting to 75 people 

regardless of specific strata and field of duty. Arikunto (in Riduwan, 2012: 210) states 

that if the subject is less than 100, it is better to take all of them, so that the research is a 

population study. Because of population limitations, all members of the population were 

used as the research sample, so this study used a saturated sample, which was taken 

through the Census Technique using proportional random sampling. 

 

III. RESULT AND DISCUSSION 

Internal consistency analysis is a form of reliability used to assess the consistency of 

results across items on the same test. Internal consistency testing using a composite 

reliability value with the criteria of a variable is said to be reliable if the composite 

reliability value is> 0.600 (Hair, Hult, Ringle, & Sarstedt, 2014). 

Internal Consistency Analysis 

Tabel 1 

Variabel 
Cronbach's 

Alpha 
rho_A 

Composite 

Reliability 

Average Variance Extracted 

(AVE) 

X1 0.731 0.790 0.814 0.387 

X2 0.694 0.756 0.752 0.284 

X3 0.758 0.833 0.812 0.351 

X4 0.700 0.810 0.772 0.331 

Y 0.806 0.881 0.848 0.414 

Source: Data Processing (2020) 

 

Based on the data of the internal 

consistency analysis in the table above, 

the results show that the variables X1, 

X2, X3, X4 and Y have a composite 

reliability value> 0.600, so all X1, X2, 

X3, X4 and Y variables are reliable. 

 

Convergent Validity 

Tabel 2 
 X1 X2 X3 X4 Y 

X1.1 0.737     

X1.2 0.665     

X1.3 0.692     

X1.4 0.742     

X1.5 0.692     

X1.6 0.673     

X1.7 0.582     

X1.8 0.486     
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X2.1  0.582    

X2.10  0.476    

X2.2  0.626    

X2.3  0.724    

X2.4  0.566    

X2.5  0.700    

X2.6  0.556    

X2.7  0.616    

X2.8  0.453    

X2.9  0.554    

X3.1   0.798   

X3.10   0.473   

X3.2   0.735   

X3.3   0.677   

X3.4   0.740   

X3.5   0.721   

X3.6   0.668   

X3.7   0.521   

X3.8   0.430   

X3.9   0.533   

X4.1    0.704  

X4.10    0.613  

X4.2    0.660  

X4.3    0.691  

X4.4    0.726  

X4.5    0.698  

X4.6    0.739  

X4.7    0.549  

X4.8    0.472  

X4.9    0.498  

Y1     0.832 

Y10     0.500 

Y2     0.686 

Y3     0.838 

Y4     0.786 

Y5     0.740 

Y6     0.740 

Y7     0.701 

Y8     0.420 

Y9     0.484 

 

Source: Data Processing (2020) 
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Based on the table above, it can be seen that the value of outer loading for variables X1, 

X2, X3, X4, Y where the value of all the items in the 5 variables tested is greater than 

0.4, so all indicators in 5 variables are declared valid. 

Disciplinary Validity 

Discriminant validity aims to assess an indicator of a construct variable is valid or not, 

namely by looking at the Heterotrait Value - Monotrait Ratio Of Corelation (HTMT) 

<0.90, then the variable has good (valid) discriminant validity (Hair, Hult, Ringle, & 

Sarstedt, 2014). 

 

Tabel 3 
Variabel X1 X2 X3 X4 Y 

X1      

X2 0.472     

X3 0.516 0.510    

X4 0.610 0.738 0.752   

Y 0.722 0.681 0.614 0.764  

Source: Data Processing (2020) 

 

Based on the table above, the results of the correlation of variables X1 with X2, X1 with 

X3, X1 and X4, variables X1 and Y all variables have a correlation value <0.900, thus 

the correlation value of all variables is declared valid. 

 

Structural Model Analysis (Inner Model) 

The structural model analysis or (inner model) aims to test the research hypothesis. The 

part that needs to be analyzed in the structural model is the coefficient of determination 

(R Square) by testing the hypothesis. Collinearity test is to prove whether the correlation 

between latent variables / constructs is strong or not. If there is a strong correlation, it 

means that the model contains problems from a methodological point of view, because it 

has an impact on the estimation of its statistical significance. This problem is known as 

collinearity. The value used to analyze it is by looking at the Variance Inflation Factor 

(VIF) value. (Hair, Hult, Ringle, & Sarstedt, 2014; Garson, 2016). If the VIF value is 

greater than 5.00, it means a collinearity problem occurs, and conversely there is no 

collinearity problem if the VIF value is <5.00 (Hair, Hult, Ringle, & Sarstedt, 2014). 

 

Tabel 4 

Variabel X1 X2 X3 X4 Y 

X1    1.186 1.264 

X2    1.081 1.297 

X3    1.132 1.378 

X4     1.773 

Y      

Source: Data Processing (2020) 
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From the data above it can be described that the VIF value for the correlation X1 with Y, 

X2 with Y, X3 with Y, X4 with Y has a value <5.00 so there is no collinearity problem, 

thus from the data above, the structural model is in the case of it does not contain a 

collinearity problem. 

 

Direct Influence Hypothesis 

Testing the direct effect hypothesis aims to prove the hypotheses of the effect of a variable 

on other variables directly (without intermediaries). If the path coefficient value is 

positive it indicates that an increase in the value of one variable is followed by an increase 

in the value of other variables, if the path coefficient value is negative it indicates that an 

increase in one variable is followed by a decrease in the value of another variable. If the 

probability value (P-Value) <Alpha (0.05) then Ho is rejected (the effect of a variable 

with other variables is significant). If the probability value (P-Value)> Alpha (0.05) then 

Ho is rejected (the effect of one variable with other variables is not significant). 

 

Tabel 5 

Variabel 
Real 

sample 

Average 

sample 

Standard 

Deviation 

T 

Statistics 

P 

Values 

X1 -> X4 0.209 0.208 0.098 2.131 0.036 

X1 -> Y 0.309 0.338 0.116 2.664 0.009 

X2 -> X4 0.349 0.379 0.111 3.158 0.002 

X2 -> Y 0.316 0.304 0.104 3.036 0.003 

X3 -> X4 0.372 0.365 0.103 3.597 0.001 

X3 -> Y 0.212 0.200 0.107 1.987 0.005 

X4 -> Y 0.221 0.183 0.115 1.921 0.006 

Source: Data Processing (2020) 

 

1. The direct effect of variable X3 on variable X4 has a path coefficient of 3.597 

(positive), so an increase in the value of variable X3 will be followed by an 

increase in variable X4. The influence of the X3 variable on X4 has a P-Values 

value of 0.001 <0.05, so it can be stated that the effect of X3 on X4 is significant. 

2. The direct effect of variable X3 on variable Y has a path coefficient of 1.987 

(positive), so an increase in the value of variable X3 will be followed by an 

increase in variable Y. The effect of variable X3 on Y has a P-Values value of 

0.005 <0.05, so it can be stated that the influence between X3 on Y is significant. 

3. The direct effect of variable X4 on variable Y has a path coefficient of 1.921 

(positive), so an increase in the value of variable X4 will be followed by an 

increase in variable Y.The effect of variable X4 on Y has a P-Values value of 

0.006 <0.05, so it can be stated that the influence between X4 on Y is significant. 

4. The direct effect of variable X1 on variable X4 has a path coefficient of 2.131 

(positive), so an increase in the value of variable X1 will be followed by an 

increase in variable X4. The effect of variable X1 on X4 has a P-Values value of 

0.036 <0.05, so it can be stated that the effect of X1 on X4 is significant. 

5. The direct effect of variable X1 on variable Y has a path coefficient of 2.664 

(positive), so an increase in the value of variable X1 will be followed by an 
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increase in variable Y. The effect of variable X1 on Y has a P-Values value of 

0.009 <0.05, so it can be stated that the influence between X1 on Y is significant. 

6. The direct effect of variable X2 on variable X4 has a path coefficient of 3.158 

(positive), so an increase in the value of variable X2 will be followed by an 

increase in variable X4. The effect of the variable X2 on X4 has a P-Values value 

of 0.002 <0.05, so it can be stated that the effect of X2 on X4 is significant. 

7. The direct effect of variable X2 on variable Y has a path coefficient of 3.036 

(positive), so an increase in the value of variable X2 will be followed by an 

increase in variable X4. The influence of the X2 variable on Y has a P-Values 

value of 0.003 <0.05, so it can be stated that the effect of X2 on Y is significant. 

Coefficient of Determination 

The coefficient of determination (R Square) aims to evaluate the accuracy of the 

predictions of a variable. In other words, to evaluate how the variation in the value of the 

dependent variable is affected by the variation in the value of the independent variable in 

a path model. 

 

Tabel 6 

Variabel R Square Adjusted R Square 

X4 0.436 0.412 

Y 0.574 0.550 

Source: Data Processing (2020) 

 

IV. CONCLUSION 

Providing appropriate responses to employee behavior as a locus of control stimulus can 

affect employee self-confidence in their work, application of work discipline by making 

mutually agreed upon rules, creating a healthy work environment to increase employee 

productivity, creating reward programs as motivation for increasing employee job 

satisfaction, establishing good communication and providing appreciation for employee 

ideas will motivate to work and provide maximum contribution to the agency. 
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