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ABSTRACT

In this study, researchers used respondent data, such as gender, age and length
of work of respondents in order to provide information about the characteristics of
respondents. Where from the questionnaires distributed as many as 40. The discussion in
this chapter is the result of field studies to obtain questionnaire answer data that
measures five main variables in this study, namely compensation, work facilities, work
discipline, work motivation and job satisfaction. Data analysis with parametric and non-
parametric statistics using SEM-PLS (Structural Equation Modeling-Partial Least
Square) regarding research variables, instrument testing, normality test, hypothesis
testing, and discussion of hypothesis test results and Path Analysis Path. This study uses
path analysis to examine relationship patterns that reveal the effect of a variable or set
of variables on other variables, both direct and indirect. The calculation of the path
coefficient in this study was assisted by Smart PLS Ver 3.0. To determine the direct and
indirect effect between variables, it is seen from the calculation of the path coefficient
and to determine the significance.

The influence of the variable X3 on X4 has a P-Values value of 0.007 <0.05, so it
can be stated that the effect of X3 on X4 is significant. The influence of the X3 variable
on Y has a P-Values value of 0.011 <0.05, so it can be stated that the effect of X3 on Y is
significant. The effect of the variable X4 on Y has a P-Values value of 0.002 <0.05, so it
can be stated that the effect of X4 on Y is significant. The effect of variable X1 on X4 has
a P-Values value of 0.007 <0.05, so it can be stated that the effect of XI on X4 is
significant. The effect of the variable X1 on Y has a P-Values value of 0.009 <0.05, so it
can be stated that the effect of X1 on Y is significant. The effect of the variable X2 on X4
has a P-Values value of 0.021 <0.05, so it can be stated that the effect of X2 on X4 is
significant. The influence of the X2 variable on Y has a P-Values value of 0.012 <0.05,
so it can be stated that the effect of X2 on Y is significant.

Keywords: Compensation, Work Facilities, Work Discipline, Work Motivation, Work
Satisfaction
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I. INTRODUCTION

The Batam Free Trade Area and Free Port Exploitation Agency (BP Batam) is a central
government institution / agency established based on the Government Regulation of the
Republic of Indonesia Number 46 of 2007 with the task and authority to carry out the
management, development and development of the area in accordance with the functions
of the area. In supporting the Vision and Mission of the President and Vice President in
the period 2020-2024, the Vision of BP Batam in the next 5 years, namely: BP Batam
contributes to increased investment to realize the Vision of the President and Vice
President of Advanced Indonesia who are sovereign, independent and have a personality
based on g otong -royong. To support the Vision and Mission of BP Batam Employees,
optimal employee performance is needed, and one that encourages performance is
compensation. Compensation is a reward given by the company to employees for their
services in carrying out their duties, obligations and responsibilities in order to achieve
the company's goals. Compensation is important for employees because the amount of
compensation reflects a measure of the work value of the employee, namely colleagues,
family, and society. Work facilities are everything that is contained in a company that is
occupied and enjoyed by employees, both in a direct relationship with work and for the
smooth running of work. Work facilities provided by companies or organizations are
facilities and infrastructure to facilitate work. Adequate work facilities with conditions
that are fit for use and well maintained will help the smooth running of the work process
in an organization. Discipline is an attitude, behavior and actions in accordance with
company regulations, both written and unwritten. The regulations in question include
attendance, late entry, and early return of employees. So this is an employee disciplinary
attitude that needs to be addressed properly by management. Work motivation is a set of
strength or energy both from inside and outside of work, starting from work-related
efforts, considering direction, intensity and persistence. Work motivation is the most vital
motor in achieving performance. Without motivation, employees will not succeed in
completing a job maximally because there is no will that comes from within the employee
himself, what appears is only a routine. Job satisfaction is the level of pleasure that a
person feels for his role or job in the organization. So job satisfaction concerns the
individual psychology in the organization, which is caused by the state he feels from his
environment.

Formulation of the problem

Does compensation directly determine the Job Satisfaction of employees?
Does the work facility directly determine the job satisfaction of employees?
Does the discipline directly determine the Job Satisfaction?

Does Job Satisfaction directly determine the motivation of employees?
Does compensation directly determine the motivation of employees?

Does the work facility directly determine the motivation of employees?
Does discipline directly determine the motivation of employees?

ok W=
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II. RESEARCH METHOD

In this study, researchers used respondent data, such as gender, age and length of work of
respondents in order to provide information about relationships. Where from the
questionnaires distributed as many as 40. The discussion in this chapter is the result of
field studies to obtain questionnaire answer data that measures five main variables in this
study, namely compensation, work facilities, work discipline, work motivation, and work
satisfaction. Data analysis with parametric and non-parametric statistics using SEM-PLS
(Structural Equation Modeling-Partial Least Square) regarding research variables,
instrument tests, normality tests, hypothesis testing, and discussion of the results of
hypothesis testing and Path Analysis Path. This study uses path analysis (path analysis)
to examine relationship patterns that reveal the effect of a variable or a set of other
variables, both direct and indirect. The calculation of the path coefficient in this study
was assisted by Smart PLS Ver 3.0. For the effect of departing directly and indirectly
between variables, the results of the calculation of the coordination coordinates are to see
the significance.

Population and Sample

The population in this study was in BP Batam, amounting to 40 people regardless of
specific strata and field of duty. Arikunto (in Riduwan, 2012: 210) states that if the subject
is less than 100, it is better to take all of them, so that the research is a population study.
Because of population limitations, all members of the population were used as the
research sample, so this study used a saturated sample, which was taken through the
Census Technique using proportional random sampling.

II1. RESULT AND DISCUSSION

Internal consistency analysis is a form of reliability used to assess the consistency of
results across items on the same test. Internal consistency testing using a composite
reliability value with the criteria of a variable is said to be reliable if the composite
reliability value is> 0.600 (Hair, Hult, Ringle, & Sarstedt, 2014).

Internal Consistency Analysis

Tabel 1
Variabel Cronbach's tho A Cmflp(fs.ite Average Variance Extracted
Alpha - Reliability (AVE)
X1 0.747 0.810 0.825 0.420
X2 0.761 0.846 0.829 0.418
X3 0.815 0.890 0.869 0.489
X4 0.836 0.874 0.879 0.496
Y 0.845 0.893 0.886 0.528

Source: Data Processing (2020)
Based on the data of the internal consistency analysis in the table above, the results show
that the variables X1, X2, X3, X4 and Y have a composite reliability value> 0.600, so all
X1, X2, X3, X4 and Y variables are reliable.
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Convergent Validity

Tabel 2

X1

X2

X3

X4

X1.1

0.777

X1.2

0.801

X1.3

0.731

X1.4

0.775

X1.5

0.711

X1.6

0.672

X1.7

0.620

X1.8

0.671

X2.1

0.535

X2.2

0.577

X2.3

0.789

X2.4

0.713

X2.5

0.830

X2.6

0.625

X2.7

0.717

X2.8

0.640

X3.1

0.931

X3.2

0.766

X3.3

0.736

X3.4

0.713

X3.5

0.779

X3.6

0.630

X3.7

0.634

X3.8

0.625

X4.1

0.809

X4.2

0.714

X4.3

0.727

X4.4

0.841

X4.5

0.794

X4.6

0.762

X4.7

0.559

X4.8

0.521

Y1

0.825

Y2

0.701

Y3

0.891

Y4

0.703

Y5

0.794

Y6

0.756

Y7

0.753

Y8

0.576
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Source: Data Processing (2020)

Based on the table above, it can be seen that the value of outer loading for variables X1,
X2, X3, X4, Y where the value of all the items in the 5 variables tested is greater than
0.4, so all indicators in 5 variables are declared valid.

Disciplinary Validity

Discriminant validity aims to assess an indicator of a construct variable is valid or not,
namely by looking at the Heterotrait Value - Monotrait Ratio Of Corelation (HTMT)
<0.90, then the variable has good (valid) discriminant validity (Hair, Hult, Ringle, &
Sarstedt, 2014).

Tabel 3
Variabel X1 X2 X3 X4 Y
X1
X2 0.464
X3 0.464 0.363
X4 0.386 0.476 0.659
Y 0.672 0.529 0.576 0.742

Source: Data Processing (2020)

Based on the table above, the results of the correlation of variables X1 with X2, X1 with
X3, X1 and X4, variables X1 and Y all variables have a correlation value <0.900, thus
the correlation value of all variables is declared valid.

Structural Model Analysis (Inner Model)

The structural model analysis or (inner model) aims to test the research hypothesis. The
part that needs to be analyzed in the structural model is the coefficient of determination
(R Square) by testing the hypothesis. Collinearity test is to prove whether the correlation
between latent variables / constructs is strong or not. If there is a strong correlation, it
means that the model contains problems from a methodological point of view, because it
has an impact on the estimation of its statistical significance. This problem is known as
collinearity. The value used to analyze it is by looking at the Variance Inflation Factor
(VIF) value. (Hair, Hult, Ringle, & Sarstedt, 2014; Garson, 2016). If the VIF value is
greater than 5.00, it means a collinearity problem occurs, and conversely there is no
collinearity problem if the VIF value is <5.00 (Hair, Hult, Ringle, & Sarstedt, 2014).

Tabel 4
Variabel X1 X2 X3 X4 Y
X1 1.162 1.166
X2 1.056 1.204
X3 1.114 1.549
X4 1.680
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Y | |

Source: Data Processing (2020)

From the data above it can be described that the VIF value for the correlation X1 with Y,
X2 with Y, X3 with Y, X4 with Y has a value <5.00 so there is no collinearity problem,
thus from the data above, the structural model is in the case of it does not contain a

collinearity problem.

Direct Influence Hypothesis

Testing the direct effect hypothesis aims to prove the hypotheses of the effect of a variable
on other variables directly (without intermediaries). If the path coefficient value is
positive it indicates that an increase in the value of one variable is followed by an increase
in the value of other variables, if the path coefficient value is negative it indicates that an

increase in one variable is followed by a decrease in the value of another variable.

If the

probability value (P-Value) <Alpha (0.05) then Ho is rejected (the effect of a variable
with other variables is significant). If the probability value (P-Value)> Alpha (0.05) then

Ho is rejected (the effect of one variable with other variables is not significant).

Tabel 5
Variabel Real Average | Standard T P

sample sample | Deviation | Statistics | Values
X1 -> X4 0.052 0.045 0.127 0.408 0.007
X1->Y 0.357 0.372 0.137 2.605 0.013
X2 -> X4 0.297 0.279 0.123 2.405 0.021
X2->Y 0.198 0.209 0.105 1.889 0.007
X3 -> X4 0.509 0.536 0.116 4.380 0.000
X3->Y 0.139 0.137 0.146 0.950 0.035
X4 ->Y 0.385 0.341 0.117 3.290 0.002

Source: Data Processing (2020)

1. The direct effect of variable X3 on variable X4 has a path coefficient of 4.380
(positive), so an increase in the value of variable X3 will be followed by an

increase in variable X4. The effect of the variable X3 on X4 has a P-Values
of 0.000 <0.05, so it can be stated that the effect of X3 on X4 is significant.
2. The direct effect of variable X3 on variable Y has a path coefficient of

value

0.950

(positive), so an increase in the value of variable X3 will be followed by an
increase in variable Y.The effect of variable X3 on Y has a P-Values value of
0.035 <0.05, so it can be stated that the influence between X3 on Y is significant.

3. The direct effect of variable X4 on variable Y has a path coefficient of

3,290

(positive), so an increase in the value of variable X4 will be followed by an
increase in variable Y. The effect of variable X4 on Y has a P-Values value of
0.002 <0.05, so it can be stated that the influence between X4 on Y is significant.

4. The direct effect of variable X1 on variable X4 has a path coefficient of

0.408

(positive), so an increase in the value of variable X1 will be followed by an
increase in variable X4. The effect of variable X1 on X4 has a P-Values value of

0.007 <0.05, so it can be stated that the effect of X1 on X4 is significant.
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5. The direct effect of variable X1 on variable Y has a path coefficient of 2.605
(positive), so an increase in the value of variable X1 will be followed by an
increase in variable Y. The effect of variable X1 on Y has a P-Values value of
0.013 <0.05, so it can be stated that the influence between X1 on Y is significant.

6. The direct effect of variable X2 on variable X4 has a path coefficient of 2.405
(positive), so an increase in the value of variable X2 will be followed by an
increase in variable X4. The effect of the variable X2 on X4 has a P-Values value
0f 0.021 <0.05, so it can be stated that the effect of X2 on X4 is significant.

7. The direct effect of variable X2 on variable Y has a path coefficient of 1.889
(positive), so an increase in the value of variable X2 will be followed by an
increase in variable X4. The influence of the X2 variable on Y has a P-Values
value of 0.007 <0.05, so it can be stated that the effect of X2 on Y is significant.

Coefficient of Determination

The coefficient of determination (R Square) aims to evaluate the accuracy of the
predictions of a variable. In other words, to evaluate how the variation in the value of the
dependent variable is affected by the variation in the value of the independent variable in
a path model.

Tabel 6
Variabel R Square Adjusted R Square
X4 0.405 0.355
Y 0.595 0.549

Source: Data Processing (2020)

IV. CONCLUSION

Evaluating the provision of incentive compensation in terms of whether the amount given
is correct or not, employee work facilities need attention to increase work productivity
because work facilities have a positive effect on employee work productivity, the need
for increased work discipline on the accuracy of completing tasks and compliance with
leaders, it is hoped that the organization will always pay more attention to the needs of
employees in terms of incentives, complete work facilities and work support tools to
increase employee motivation, provide promotions for employees who excel in order to
increase employee job satisfaction.
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